STATE OF NEW JERSEY
PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

RUTGERS, THE STATE UNIVERSITY,
Public Employer,
-and-

ADMINISTRATIVE, PROFESSIONAL AND
SUPERVISORY GUILD/N.J.E.A.
(ADMINISTRATIVE UNIT),
Petitioner,
_and_

DOCKET NO. RO-2000-13

RUTGERS STAFF UNION, AFT, AFL-CIO,
I ntervenor.
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CERTIFICATION OF RESULTS

An electionwas conducted i n thismatter in accordancewith the New Jersey Employer-Employee
Relations Act, as amended, and the rules of the Public Employment Relations Commission. No exclusive
representative for collective negotiations was selected, and no valid timely objections to the election were
filed.

Accordingly,

IT ISHEREBY CERTIFIED that a mgjority of the valid ballots has not been cast by the
employeesin the unit described below for any employee organization appearing on the ballot. Thereisno
exclusive representative of all the employees within the meaning of the New Jersey Employer-Employee
Relations Act.

The election was conducted in a unit described as:

Included: All regularly employed administrative employeesat or bel ow salary range 29 employed
by Rutgers, The State University at its New Brunswick, Newark and Camden campuses and all field
locations.

Excluded: Managerial executives, confidential employees and supervisors within the meaning
of the Act; craft employees, professional employees, police employees, casua employees; employees
currently represented in other collective negotiations units; staff physicians employed by Rutgers in the
Student Health Service; all faculty; all employeesin salary range 30 and above; all associate deans, assi stant
deans and assistants to the dean; all academic directorswho discharge at |east one-half (50%) of afull-time
academic job assignment; all T-coded employees and all other employees..

DATED: July 12, 2000
Trenton, New Jersey /s/Stuart Reichman
Director of Representation




